=
SecTion . (To be completed in ink by reporting officer ) g l
Considering the noncommissioned officer reported on in comparison with nll other noncommis- § g £ g g
sioned officers of the same grade whose professional abilities are known to you personally, indicate 5| <|g|= 5
your estimate of this noncommissioned officer by m:km‘ X ' in the 1ppn-yrrr spaces below. = g 2|y - 5 S
16. PERFORMANCE OF DUTY (Based on fact) = : : e M’Q' é Z 53‘% §
(a) REGULAR DUTIES s B '—_——‘— :
(5) ADDITIONAL DUTIES
(¢) ADMINISTRATIVF DUTIES
(d ) MANDUING ENUSTED PERSOMNEL
(£) TRAINING PERSONNEL Ty
(/) TACTICAL MANDLING OF TROOPS (Umit appropriate to noncommissioned officer’s rank )
17. 7O WHAT DEGREE MAS HE EXHIBITED THE FOLLOWING?
(a) ENDURANCE ( Physical and mental ability for carrying. on under fatiguing conditions ) :
(B) PERSONAL APPEARANCE ( The trait of habitually appearing neat, smart, and well-groomed in uniform or civilian altire ) _ =
() MILTARY PRESENCE (The quality of maintaining appropriate dignity and soldierly bearing)
(d) ATTENTION TO DUTY (Industry; the trail of working thoroughly and conscientiously ) o
(¢) COOPERATION (The faculty of working in harmony with others, military and civihan)
(f) WNITIATIVE ( The trait of taking necessary or appropriale action on own responsibility ) : 5 % g
(g) JUDGMENT (T he abilsty to think clearly and grrve at logical conclusions )
(h) PRESENCE OF MIND (T he ability to think and act promptly and effectively in an unexpected emergency or under greal strain)
(1) FORCE (T he facully of carrying out with energy and resolution that which ts believed to be reasonable, nght or duty)
(7)) \EADERSHIP (T he capacity to direct, control, and influence others and still maintain high morale )
(k) LOYALYY (The quality of rendering faithful and willing service, and unswerving allegiance under any and all circumstances )

- () PERSONAL RELATIONS ( Faculty for establishing and ining cordial relations with military and cxnlign associales)
(m) ECONOMY ( Effective ulslization of men, money and matenals )
18. Considering :;c possible requirements of service in war, indicate your attitude toward having this noncommissioned officer under

our command. ;
4 Would you— (] vor wams e O DR T i

19. (a) Indicate your estimate of this noncommissioned oficer's General Value to the Service” by marking “X" in the appropriate

T T TAT A e T AT

(b) Show distribution of all Item 19(a) markings nwnded noacommuuoned officers of his grade for this reporting occasion:
=) A B il Bel) & SHee o0 Cal

== e
SECTION D. (7o be completed by reporting semior in pen and ink. This sp«m may be used to record additional information that would further classify the
noncommussioned officer’s performance and qualifications. )
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SECTION l. {(To be ampkld;;w reporting Semior )

lCEl'l'll’Ythatno:hebeuofm knowledge and’ belief all en-
mamde mmmandwnthompmudwewdm

- (0 lrisin

( Signature of reporting semor )

SECTION F. (7o be completed when required) ( -

I have seen this completed report. D | HAVE NO STATEMENT TO MAKE
D.‘nmmm.sum

d officer reported on) (Date )

NAME AND GRADE OF REVIEWING OFFICER
Commanding Officer, letin (=) NthMar, st
9

R. C. V. HUGHES, LtCol Div(Rein) RMF FFO San, Francisco, Cal:

: \

U. 5 GOVERNMENT PRINTING OFFICE : 1962 OF —6834211
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